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COLLECTIVE BARGAINING AGREEMENT
PREAMBLE

This Collective Bargaining Agreement is entered into between the COUNTY of COOK
(hereinafter referred to as the "Employer" or "County") and the Service Employees International

Union 73 (hereinafter referred to as the "Union™),

ARTICLE I
Recognition

Section 1.1 Representative Unit:
The County recognizes the Union as the sole and exclusive representative for all employees of

the County in the job classifications set forth in Appendlx A of this Agreement as certified by the
ILLRB Case #L-RC-08-0135, '

~ Seection 1.2 Union Membership:
The County does not object to Union membership by its employees and beheves that certain

benefits may inure from such membership, For the purpose of this section, an employee shall be
- considered to be a member of the Union if he/she timely tenders the dues and initiation fee

required as a condition of membership.

The County will grant the Union an opportunity during the orientation of new employees to
present the benefits of Union membership, at which time the Union may give such employees a
copy of this Agreement. For this purpose, the County shall notify the designated Union business
representative of the startmg dates of new employees within thirty (30) calendar days of their

start.

Section 1.3  Checkoff:
With respect to any employee from whom the County receives individual written authorization,

signed by the employee, in a form agreed upon by the Union and the County, the County shall
deduct from the wages of the employee the dues and initiation fee required as a condition of
membership in the Union, or a representation fee, and shall forward such amount to the Union
within thirty (30) calendar days after close of the pay period for which the deductions are made.

Section 1.4  "Fair Share':

1. The County shall grant "fair share" to the Union in accordance with Sections 6(e)-(g) of
the Tllinois Public Labor Relations Act upon satisfactory demonstration to the County that
the Union has more than fifty percent (50%) of the eligible employees in the bargaining
unit signed up as dues paying members. Once this condition has been met, all employees

-covered by this Agreement will within thirty (30) days of the Union meeting said
condition or within thirty (30) days of their employment by the County either (1) become
members of the Union and pay to the Union regular Union dues and fees, or (2) will pay
to the Union each month their fair share of the Union's costs of the collective bargaining



process, contract administration and pursuing matters affecting‘ employee wages, hours,
and other conditions of employment. -

2, Such fair share payment by non-members shall be deducted by the County from the

- earnings of the non-member employees and remitted to the Union, provided, however,

that the Union shall certify to the County the amount constituting said fair share, not

exceeding the dues uniformly required of members of the Union, and shall certify that

said amount constitutes the non-members' propottionate share of the Union's costs of the
collective bargaining process, contract administration and pursuing matters affecting

‘employee wages, hours and other conditions of employment,

3. Upon receipt of such certification, the County shall cooperate with the Union to ascertain
the names of .and addresses of all employee non-members of the Union from whose
earnings the fair share payments shall be deducted and their work locations,

4. Upon the Union's receipt of notice of an objection by a non-member to the fair share

- amount, the Union shall deposit in an escrow account, separate from all other Union

funds, fifty percent (50%) of all fees being collected from non-union employees. The

Union shall furnish objectors and the County with verification of the terms of the escrow
arrangement and, upon request, the status of the fund as reported by the bank. ’

The escrow fund will be established and maintained by a reputable independent bank or
trust company and the agreement therefore shall provide that the escrow accounts be
interest bearing at the highest possible rate; that the escrowed funds be outside of the
Union's control until the final disposition of the objection; and that the escrow fund will
terminate and the fund therein be distributed by the terms of an ultimate award,
determination, or judgment including any appeals or by the terms of a mutually agrecable
settlement between the Union and an objector or group of objectors.

5. If an ultimate decision in any proceeding under state or federal law directs that the
amount of the fair share should be different than the amount fixed by the Union, the
Union shall promptly adopt said determination and notify the County to change
deductions from the earnings of non-members to said prescribed amount.

-Section 1.5 Religion 'Exem]gtion:.
Employees who are members of a church or religious body having a bona fide religious tenet or

‘teaching which prohibits the payment of a fair share contribution to a union shall be required to
pay an amount equal to their fair share of Union dues, as described in Section 4, to a non-
religious charitable organization mutually agreed upon by the Union and the affected employees
as set forth in Section 6(g) of the Illinois Public Labor Relations Act.

 Section 1.6 Indemnification: -
The Union shall indemnify and save the County harmless against any and all claims, demands,

suits, or other forms of liability that may arise out of or by reason of any action taken by the
County for the purpose of complying with any provisions of this Article. If an incorrect
deduction is made, the Union shall refund any such amount directly to the involved employee.




~ ARTICLE I
Employer and Union Rights and Obligations

Section 2.1 County Rights: _
The Union recognizes that the County has the full authority and responsibility for directing its

_ operations and determining policy. The County reserves unto itself all powers, rights, authority,

duties and responsibilities conferred upon it and vested in it by the statutes of the State of
Illinois, and to adopt and apply all rules, regulations and policies as it may deem necessary to
carry out its statutory responsibilities; provided, however, that the County shall abide by and be -
. limited only by the specific and express terms of this Agreement to the extent permitted by the

law.

The Employer and the. Union recognize that this Agreement does not empoWer the Employer to
do anything that it is prohibited from doing by law.

Section 2.2 Union and County Meetings:
For the purpose of conferrmg on matters of mutual interest which are not appropriate for

consideration under the grievance procedure, the Union and County agree to meet at least once
per quarter through designated representatives at the request of either party and at mutually
agreed upon times and locations. The Union and County shall each designate not more than
three (3) representatives per department to a labor-management committee for this purpose.

Section 2.3 Integrity of Bargaining Unit: .
Non-Bargaining unit employees shall not be permitted to perform bargammg unit work except in

emergency situations, in training situations where a supervisor or management personnel is
teaching or instructing an employee, or where bargaining unit members are unavailable through
no fault of the Employer. This provision does not limit the employer’s right to hire sedsonal
employees and to assign work to them. Seasonal employees shall be defined as employees who
work forty (40) hours or less per week for a maximum of six (6) months per year. Such

exceptions shall not be used to avoid hiring bargaining unit employees.

Section 2.4 Labor Management Meetlj on Career Develonment

Labor Management meetings will be held quarterly by each department to discuss employee
training and education. Department ILabor Management Committees shall also make
recommendations to the County concerning courses and in-service training to enhance career
‘opportunities for employees in their departments’ respective bargaining units. The County will
appoint a specific management representative to this department Committee within thirty (30)

calendar days of the effective date of the Agreement.

ART ICLE III
Hours of Work and Overtime

Section 3.1 _ Purpose of Article:
The provisions of this Article are intended to provide the basis for calculating overtime pay, and -




shall not be construed as a guarantee of hours of work per day or days per week or pay in lieu
thereof, or as a limitation upon the maximum hours per day or per week which may be required.

Section 3.2 Regular Work Periods:
The regular work day for full-time employees shall remain according to prior practice and

procedure. If any work periods need to be changed the employer shall first meet with the Union
to negotiate such changes. The length of paid lunch periods and breaks granted by each
department shall remain in effect. The regular work day shall consist of eight (8) consecutive

hours of work, including a one (1) hour paid funch period.

Section 3.3 Compensatory Time and/or Overtime Compensation:

A, Employees may be assigned to overtime work provided that such overtime shall be
limited to either emergency conditions which cannot be deferred and which cannot be
performed with the personnel available during normal work hours, or because of an
abnormal peak load in the activities of the institution or department.

B. Employees who are required to work overtime will be compensated at time and one half
of compensatory time in accordance with the Fair Labor Standards Act.

C. Each department shall record hours worked for each employee eligible for overtime
‘payments. Department Heads are responsible for the correct computation of straight time

and overtime hours due an employee.

D. Compensatory time shall be reclaimed in a minimum of one-hour increments,

Section 3.4 Safety - Unsafe Working Conditions:

Employees who reasonably and justifiably believe their safety and health are in danger due to an
alleged unsafe working condition, equipment or vehicle, shall immediately inform their
supervisor who shall have the responsibility to determine what action, if any, should be taken,

including whether or not the job assignments should be discontinued.

Section 3.5 Flextime:
Flextime schedules may be granted if practicable to do so for legitimate and compelling personal

reasons. Requests for flextime schedules shall be submitted by the employee at least two (2)
- weeks in advance or when the situation is first known to the employee but in no event less than
- one (1) week before the flextime schedule becomes effective. Such requests for flextime shall

not be denied in a discriminatory or arbitrary manner.

ARTICLE IV
Seniority

Section 4.1 Probatlonarv Period:
After the date of this Agreement, the probationary pCI‘IOd for a new employee, or an employee

hired after a break in continuous service, shall be six (6) months. The probationary period shall




be extended for a period equal to the time required for any formal training program required of
any probationary employees, and the Union shall be consulted about the instituting of any such
training program which extends the probationary period. A probationary employee shall have no
sentority and may be terminated at any time during the probationary period and shall have no
recall rights or recourse to the grievance procedure with respect to any such discipline or
discharge. Upon completion of the probationary period, the employee's seniority shall be
computed as of the date of his/her most recent hire.

Section 4.2 Definition of Seniority: 7

For purposes of this Article, seniority is defined as an employee's length of most recent
continuous employment with Cook County since his/her last hiring date as a full-time employee
and as a regular pari-time employee entitled to benefits pursuant to Article V. Seniority for such

regular part-time employees shall be prorated.

Sectlon 4.3 __ Promotion, Transfer: .
In cases of promotion and transfer, employees shall have ﬁrst preference in order of their

department seniority, provided that the employee has the ablhty and qualifications to perform the
required work,

Section 4.4  Reduction in Work Force, Layoff and Recall:

Should the County determine that it is necessary to decrease the number of employees within a
department, the employees to be laid off shall be removed from it in inverse order of seniority
provided, however, the retained employees have the ability and qualifications to perform the
required work. Where possible, surplus employees and the Union shall be given notice thereof at
least two (2) weeks prior to the effective date. Employees laid off as a result of this procedure
shall be subject to recall in order of seniority before new employees are hired in the

classifications held by them at the time of the reduction in force.

Section 4.5 Promotion and Shift Assignment: _
Employees in the same job classification and in the same department, but on a different shift,

where applicable, will first be given preferential consideration for a change in shifts in
accordance with Section 3. :

Section 4.6 _Return to Former Job: -
An employee who has been promoted or transferred to another job within the represented unit

may be returned by the County to his/her former job or in an equivalent position, within ninety
(90) calendar days or before completion of a formal iraining program, if the employee does not
demonstrate the ability and qualifications to satisfactorily perform the job to which promoted or
transferred. An employee who has accepted another job within the represented unit may ask to
- return to his/her former job within ten (10) working days after commencing work on the new job.
An employee who receives a new job under this procedure shall not be permitted to bid for
another job for one (1) year thereafter, and an employee who returns to his/her former
classification under this procedure will not be permitted to bid agaln on the same job for one (1)

year thereafter.

Section 4.7 Return to Represented Unit:



An employee who has been promoted or transferred out of the represented unit, and who is later
- transferred back {o the unit by the County shall upon return to the represented unit be granted the
seniority he/she would have had, had the employee continued to work in the classification from

which he/she was promoted or transferred.

Section 4.8 Termination of Seniority:
An employee's seniority and employment relationship with the County shall terminate upon the

occurrence of any of the following:

(@)  resignation or retirement;

() discharge for just cause;

©ON absence for three (3) consecutive work days without notification to the Department Head
or a designee during such period of the reason for the absence, unless the employee has
an explanation acceptable to the County for not furnishing such notification;

(d) failure to report to work at the termination of a leave of absence or vacation, unless the
employee has an explanation acceptable to the County for such failure to report to work;

(e)  absence from work because of layoff or any other reason for twelve (12) months in the
case of an employee with less than one (1) year of service when the absence began, or
twenty four (24) months in the case of all other employees, except that this provision
shall not apply in the case of an employee on an approved leave of absence, or absent
from work because of iliness or injury covered by duty disability or ordinary disability

benefits;

(f) failure to report for work upon recall from laybff within ten (10) work days after notice to
report for work is sent by registered or certified mail or by telegram, to the employee's
last address on file with the Personnel Department of the County;

(g) -engaging in gainful employment while on an authorized leave of absence, unless
permission to engage in such employment was granted in advance by the County in

writing.

Section 4.9 Transfer of Stewards: _
Employees acting as Union stewards under Article XI, Section 6, of this Agreement shall not be

transferred from their job classifications or departments because of their activities on behalf of
the Union. Any transfers of Union stewards from their job classifications or departments, other
than in an emergency, will be discussed with the Union at least five (5) days in advance of any

such transfers.




Section 4.10 _Seniority List:
As soon as possible, the County will furnish the Union a list showing the name, number, address,

classification, department and last hiring date of each employee, and whether the employee is
entitled to seniority or not. The County shall post a similar list without employee addresses.
Within thirty (30) calendar days afier the date of posting, an employee must notify the County of
any error in his/her last hiring date as it appears on that list or it will be considered correct and
binding on the employee and the Union from that time forth and forever. The County will
furnish a revised list to the designated Union business representative upon request. After
furnishing any such list, an employee must notify the County of any error within ten (10)
calendar days thereafter, or the information so furnished will be considered correct and binding
on the employee and the Union until a subsequent list is furnished by the County as provided

herein.

Section 4.11 Job Posting: '
When job openings or vacancies, including transfers, occur within the bargaining unit in a

particular department, or when new classifications are created and ready to be filled, the County
will post a notice ot all bulletin boards in the affected depariment where notices to employees
are normally posted, These job postings will be for a period of no less than ten (10) working

days.

Employees in the affected department desiring to bid on such vacancies may do so, and the job
will be awarded in accordance with the provisions of section 3 above. Employees shall not lose
compensation for work time expended to interview within their respective departments.

ARTICLE V
Rates of Pay

Section 5.1 Job Classification/Rates of Pay: _
‘Employees-in the job classifications set forth in Appendix A to this Agreement shall receive the

salary provided for their respective grade and length of service in the job classification,
Employees will be increased to the appropriate step upon completion of the required Iength of

service in the classification.

The salary grades and steps applicable to this bargaining unit shall be 1ncreased as follows dunng
‘the term of this agreement:

Effectlve the first full pay period on or after 01/01/11 2.25%
Effective the first full pay period on or after 06/01/12 3.75%

Section 5 2 New. Changed or Mlsclass1f1cat10n

A, During the term of this Agreement, the County may establish new and changed job
classifications, and change the dutics of existing job classifications, provided that a major
alteration of the classification structure shall not be made. The County may put the new
and changed job classifications or duties into effect after timely notice to the Union, and
discuss and set the rate of pay with the Union, using the duties, responsibilities,



qualifications and grade levels of the classifications in Appendix A as a guide for

defermining the new rate. If the parties are unable to agree on the rate of pay, the County
may put a rate into effect, and the Union, thereafter, may submit any dispute to the

grievance procedure.

An employee who believes that he/she is working out of classification may request that

his/her position be reclassified. If the Department Head agrees that the request is

reasonable and/or justified, the Department Head will recommend to the County that this
reclassification be included in the forthcoming departmental budget. The County will
discuss any reclassification with the Union prior to implementation. No later than thirty
(30) days after the Board of Commissioners approves the County budget, each respective
department head shall inform each applicant for reclassification whether his/her
reclassification has been approved or denied. The Union shall be given a copy of the
County Budget recommendations within a reasonable time of its submission to the

County Board.

Section 5.3  Classification and Grade Changes:

If an employee is promoted, reclassified, demoted or transferred into another classification
through the application of this Agreement, the following rules shall apply:

A

Promotions:
An employee who is promoted to a job in a higher salary grade shall be entitled to

placement in the step of the new salary grade which will provide a salary increase at least
two (2) steps above the salary received at the time the promotion is made, provided that:

1. The new salary does not exceed the maximum established for the grade to which
the employee is promoted.

2. The new salary is not below the first step established for the grade to which the
employee is promoted.

In all cases of promotion, the effective date will sct a new anniversary date for the purposes of

the salary schedule only.
B. Reclassification:
L. An employee whose job is reclassified to a lower classification shall continue to

receive compensation at the same rate received immediately prior to
reclassification. Such action shall not change the employee's anniversary date.

If the salary rate received immediately prior to reclassification is less than the last
step rate of the lower classification, the employee shall be entitled to further step

advancement,

2. An employee whose job is reclassified 10 a higher clasmﬁca“uon shall be placed in

the first step of the higher grade which provides an increase one (1) step above the



salary received at the time of the reclassification. Such action will change the
employee's anniversary date. In all cases of reclassification, the employee shall
receive at least the first step of the grade.to which the position is reclassified,

Demotions: o
The following shall apply to demotions from one grade to another:

An employee performing the duties of a job continuously and demoted to a job in
a lower salary grade, shall have the salary adjusted in the new job to the same step -
of the new salary grade as was received in the salary grade of the job from which

demoted.

An employee promoted to a job in a higher salary grade and subsequently
demoted to a job in a lower salary grade, shall have the salary adjusted to the step
of the salary grade to which the employee would be entitled had the employee
remained in the salary grade from which the employee was promoted.

Transfers: ' _
An employee transferring from one department to another in the same job classification

and/or grade shall be eligible to receive the salary the employee had been receiving at the
time of transfer. Such appointment shall not set a new anniversary date.

ARTICLE VI
Holidays

Designation of Holidays:

C.
1.
-2
D.
Section 6.1
A,

The following days are hereby declared holidays, except in emergency and for necessary
operations, for all employees in the bargaining unit:

R N

12.

0.
|

New Year's Day - January 1st

Martin Luther King's Birthday - Third Monday in January

Lincoln's Birthday - February 12th '

Presidents' Day - Third Monday in February

Casimir Pulaski Day* - First Monday in March

Memorial Day - Last Monday in May

Independence Day - July 4th

Labor Day - First Monday in September

Columbus Day - Second Monday in October

Veteran's Day - November 11th

Thanksgiving Day - The day approved by the Governor of the State of
Tlinois or by the President of the United States

Christmas Day - December 25t

It is the intent of the Board of Commissioners of Cook County that all salaried Cook
County employees be granted thirteen (13) holidays, or equivalent paid days off per year.



Should a certain holiday fall on Saturday, the preceding Friday shall be set as the holiday;
should a certain holiday fall on a Sunday, the following Monday shall be set as the
holiday. However, a weekend holiday shall remain the recognized holiday for those

employees regularly scheduled to work on weekends.

Tn addition to the above, any other day or part of a day shall be considered a holiday |
when so designated by the Board of Commissioners of Cook County.

In addition to the foregoing paid holidays, Employees shall be credited with one (1)
floating heliday on December 1st of each year. The Employee may request to use his/her
floating holiday at any time during the fiscal year, Requests shall not be unreasonably
~withheld or denied. Management shall apply the same standard for prior notification as

currently applies for personal days.

Section 6.2 _ Eligibility:

To be eligible for holiday pay, an employee must satisfy each of the following requirements:

(a)

(b)

©

The employee must have worked the regularly scheduled number of hours on the last
scheduled day before and the first scheduled day after the holiday, unless the employee

has an explanation acceptable to the County for such for failure to report to work.

The employee must have worked at least one half the scheduled hours during the pay
period in which the holiday occurs unless the employee was on vacation or paid sick

leave during such period.

It is understood that time off which is approved and scheduled in advance will not
disqualify an employee from holiday pay.

Section 6.3  Holidays in Vacation:

If a holiday falls within an employee's scheduled vacation, such employee, if otherwise eligible,
- shall be granted an additional day of vacation.

ARTICLE VII
VYacations

Section 7.1  Vacation Leave:

Al

All bargaining unit employees who have completed one year of service with Cook
County, including service mentioned in paragraph E, shall be granted vacation leave with

pay for periods as follows:

1. All bargaining unit employees.
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Anniﬁrersary Days of - Maximum

of Employment Vacation Accumulation

1st thru 6th 10 working days 20 working days
7th thru 14th 15 working days 30 working days
15th thru - 20 working days 40 working days

Accruals will be carried out in accordance with the bi-weekly payroll system. Bmployees
must be in a pay status for a minimum of 3 days in a pay period to accrue time in that

' penod

All individuals employed on a part-time work schedule of twenty (20) hours per-week or
more shall be granted vacation leave with pay proportionate to the time worked per

month.

Employees may use only such vacation leave as has been earned and accrued provided,
however, that five (5) working days of the initial vacation allowance may be allowed after
the first six (6) months of service. The heads of the County offices, department or
institutions may establish the time when the vacation shall be taken.

Any employee of the County of Cook who has rendered continuous service to the City of
Chicago, the Chicago Park District, the Forest Preserve District, the Metropolitan Water -
Reclamation District of Greater Chicago and/or the Chicago Board of Education shall
have the right to have the period as such service credited and counted for the purpose of
computing the number of years of service as employees of the County for vacation credit

only. All discharges and resignations not followed by reinstatement within one (1) year
shall interrupt continuous service, and shall result in the loss of all prior service credit.
Credit for such prior service shall be established by filing, in the Office of the Comptrolier
of Cook County, a certificate of such prior service from such former place or places of

employment.
In the event an employee has not taken vacation leave as provided by reason of separation

from service, the employee, or in the event of death, the employee's spouse or estate, shall
be entitled to receive the employee's prevailing salary for such unused vacation periods.

In computing years of service for vacation leave, employees shall be credited with regular
working time plus the time of duty disability.

Any Cook County employee who is a re-employed veteran shall be entitled to be credited
with working time for each of the years absent due to military service. The veteran's years
of service for purposes of accrual of vacation time in the year of return to employment
with Cook County, shall be the same as if employment had contmued without interruption

by military service.

Holidays recognized by the Board of Commissioners of Cook County are not to be
counted as part of a vacation,
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1 Employee's on the 130 Extra and Overtime Account will not receive any fringe benefits.

ARTICLE VIIT
Welfare Benefits

Section 8.1 Hospitalization Insurance; Employee Contributions:

A, The County agrees to maintain the cwrent level of employee and dependent health
benefits in accordance with Appendix C.

- B.  Effective June 1, 2008, employee contributions for health insurance shall be the following
percentages of his/her base salary depending on the plan and coverage selected: :

HMO

.50% for employee coverage

0,75%  for employee and children coverage
1.00% for employee and spouse coverage
1.25%  for family coverage

PPO 3

1.50% for employee coverage

1.75% for employee and children coverage
2.00% for employee and spouse coverage
2.25%  for family coverage

All rules and procedures governing the calculation and collection of such contributions shall be
established by the County's Department of Risk Management. All employee contributions for

Health Insurance shall be made on a pre-tax basis.

Section 8.2 Sick Leave:

A All bargaining unit.employees, other than seasonal employees, shall be granted sick leave
with pay at the rate of one (1) working day for each month of service. Accruals will be
carried out in accordance with the bi-weekly payroll system at the rate of 3.70 hours.
Employees must be in a pay status for a minimum of five (5) days in a pay period to
accrue time in that period. Accrued sick leave will carry over if employees change
offices or departments within the County as long as there is no break in service longer

 than thirty (30) days.

All individuals emploved on a part-time work schedule of twenty (20) hours per week or.
more shall be granted sick leave with pay proportionate to the time worked per month.

B. . Sick leave may be accumulated to equal, but at no time to exceed, one hundred seventy-
five (175) working days, at the rate of twelve (12) working days per year. Records of
sick leave credit and use shall be maintained by each office, department, or institution.
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Severance of employment terminates all rights for the compensation hereunder. Amount
of leave accumulated at the time when any sick leave begins shall be available in full and
additional leave shall continue to accrue while an employee is using that already

accumulated.

C. Sick leave may be used for illness, disability incidental to pregnancy, or non-job related
injury to the employee; appointments with physicians, dentists, or other recognized
practitioners; or for serious illness, disability, or injury, in the immediate family of the
employee. After five (5) consecutive work days of absence due to illness, employees
shall submit to their Department Head a doctor's certificate as proof of illness.
Accordingly, sick leave shall not be used as additional vacation leave. Sick leave may be

used as maternity or paternity leave by employees.

'D.-  An employee who has been off duty for five (5) consecutive days or more for any health
reason may be required to undergo examination by the County's physictan before

returning to work.

For health related absences of less than five (5) consecutive days, a doctor's statement or

proof of illness will not be required except in individual instances where the facility has
sufficient reason to suspect that the individual did not have a valid health reason for the
absence. If indicated by the nature of a health related absence, examination by a facility
physician may be required to make sure that the employee is physically fit for return to

work.
Empldyees may take sick leave in one half (¥2) or full dajr increments.

- E. If, in the opinion of the head of the office, department or institution, the health of an
employee warrants prolonged absence from duty, the employee will be permltted to

combine his/her vacation, sick leave and personal days.

F. -~ The employee may apply for disability under the rules and regulations established by the
Retirement Board.

Section 8.3 Disability Benefits:
Employees incurring any occupational illness or injury will be covered by Workers'

Compensation insurance benefits. Employees injured or sustaining occupational disease on duty,
who are off work as result thereof shall be paid Total Temporary Disability Benefits pursuant to

the Worker's Compensation Act,

Duty disability and .ordinary- disability benefits also will be paid to emiployees who are
participants in the County Employee Pension Plan. Duty disability benefits are paid to the
employee by the Retirement Board when the employee is disabled while performing work duties.
Benefits amount to seventy-five percent (75%) of the employee's salary at the time of injury, and

begin the day after the date the salary stops.

B Ordinary disability occurs when a person becomes disabled due to any cause, other than injury
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on the job. An eligible employee who has applied for such disability compensation will be
entitled to reccive, on the thirty-first (31st) day following disability, fifty percent (50%) of
salary. The County will also contribute the 8.5% of salary normally contributed for pension
purposes. Other amounts normally deducted for annuity purposes shall continue to be deducted.
The first thirty (30) consecutive days of ordinary disability are compensated for only by the use
of any accumulated sick pay and/or vacation pay credits unless the employee and the Employer

otherwise agree.

The employee will not be fequlred to use sick time and/or vacation time for any day of duty
digability. All of the prov1310ns of this section are subject to change in conjunction with changes

in State laws.

Section 8.4  Life Insurance:
All employees shall be provided with life insurance in an amount equal to the employee's annual

salary (rounded to the next $1,000), at no cost to the employee, with the option to purchase
additional insurance up to a maximum of the employee's annual salary. No life insurance shall

be offered through the County's HMO plans.

Soctlon 8.5 Pension Plan:
Pension benefits for employees covered by this Agreement shall be as mandated under 40 ILCS

5/1 - 101 et seq.

Section 8.6 Dental Plan: . _
All employees shall be eligible to participate in the dental plan as set forth in Appendix C as

revised by this Agreement and specifically described in Appendix C. No dental coverage shall
be offered through the County s HMO plans.

Section 8.7 Vision Plan:
All employees shall be eligible to participate in the vision plan as set forth in Appendix C as

revised by this Agreement and specifically described in Appendix C. No vision coverage shall
be offered through the County s HMO plans.

Section 8.8 Hosmtahzatmn New Hires: '
All new employees covered by this Agreement shall be required to enroll in the County HMO

plan of their choosing, such enrollment to be effective from the date of hire through the
expiration of the first full health plan year following such date of hire. :

Section 8.9 Flexible Benefits Plan:
All employees shall 1L be eligible to participate, at no cost to them in a flexible benefits plan to be -

 established by the County. Such plan shall include segregated IRS accounts for child care and
medical expenses. : _

- Section 8.10 Insurance Coverage:
Employees on layoff status shall retain health and dental insurance coverage for a period of two

(2) months following the month in which the effective date of the layoff occurs with- the
Employer paying the full premium, single or family plan as appropriate.
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Section 8.11 Insurance Opt-Out: 7 :
Effective the first full pay period after 12/1 of each fiscal year, the Employer agrees to pay

$800.00/year to eligible employees who opt-out of the Employer's health benefit program.
Provided, that prior to opting-out of any such program, the employee must demonstrate to the
Employer's satisfaction that he/she has alternative healthcare coverage. Any employee electing
to opt-out of the Employer's health benefit program may request that in lieu of a payment to the
- employee, this amount be credited to a medical flexible spending account, Eligible employees
who lose their alternative healthcare coverage may enroll in or be reinstated to the Employer's

health benefit program.

ARTICLEIX
Additional Benefits

Section 9.1  Bereavement Leave:
Excused leave with pay will be granted, up to three (3) days, to an employee for the

A.
funeral of a member of the employee's immediate family or household.

B. Leave requested to attend the funeral of someone other than a member of an employee's -
immediate family or household may be granted, but time so used shall be deducted from
the accumulated vacation or personal leave of the employee making the request.

C. Where death of a covered family member occurs and the funeral is to be held one
hundred fifty (150) miles or more from the County Building located at 118 N. Clark St,
Chicago IL, the employee shall be entitled to a maximum of five (5) normal days pay.

- D. To qualify for pay as provided herein, the employee must present satisfactory proof of

death, relationship to deceased and attendance at the funeral. Any additional time needed
in the event of bereavement may be taken as emergency vacation. If an employee’s
vacation is interrupted by death in the immediate family, bereavement pay as described
herein shall be allowed and such days will not be counted as vacation. -

Section 9.2 Jui'v Duty:
Approval will be granted for leave with pay, for any jury duty imposed upon any non-exempt

officet or employee of the County of Cook. However, any compensation, exclusive of travel
allowance received, must therefore be turned over to the County of Cook by said officer or

employee.

Section 9.3  Maternity/Paternity Leave: _
Maternity/paternity benefits for employees covered by this Agreement

policy.

shall be as per the County

Section 9.4  Election Day: ,
An employee who is a registered voter will receive two (2) hours time off (without pay) during

~ his regular work day so that hie/she may vote in any general election. An employee desiring to
take such time off shall arrange the exact hours of intended absence with his/her supervisor at
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least two (2) work days prior to the election.

Section 9.5 Personal Days:
All employees, except those in a per diem or hourly pay status, shall be permltted four (4) days

off with pay each fiscal year. Employees may be permitted these four (4) days off with pay for
personal leave for such occurrences as observance of a religious holiday or for other personal
reasons. Such personal days shall not be used in increments of less than one- -half (%) day at a

time.

Employees entitled to receive such leave, who enter Cook County employment during the fiscal
- year, shall be given credit for such personal leave at the rate of 1.24 hours per pay period; except

that two (2) personal days may be used for observance of religious holidays prior to accrual, to
be paid back in the succeeding two (2) fiscal quarters. No mote than five (5) personal days may

be used in a fiscal year.

Personal days shall not be used as additional vacation leave. If the health of an employee
warrants prolonged absence from duty, the employee will be permitted to combine personal

days, sick leave, and vacation leave.

Personal days may not be used consecutively unless approved by the Department Head.
Personal days off shall be scheduled in advance to be consistent with operating necessities and

the convenience of the employee, subject to Department Head approval.

Severance of employment shall terminate all rights to accrued personal days.

~ Section 9.6 School Conference and Activity Leave:
The Employer agrees to comply with the provisions of the School Visitation nghts Act (*Act”),

which at the time of the execution of this Agreement includes the following allowances for
“school conference and activity leave. The Employer must grant an employee leave of up to a
total of eight (8) hours during any school year in increments of no less than one (1) hour, no
more than four (4) hours of which may be taken on any given day, to attend school conferences
or classroom activities related to the employee’s child. In the event of a conflict between the

terms of this section and any subsequent amendment by the Act, the subsequently amended Act

shall prevail.

Section 9.7 _ Transfer for Medical Reasons:
Employees may submit a request for a temporary transfer for bona fide medical reasons, for a

period not to exceed six (6) months. The Employer and the Union may consider an extension
request. Transfers for medical reasons shall not be arbitrarily or capriciously denied by the

Employer.

ARTICLE X
Leaves of Absence

Section 10.1 ' Regular Leave:
An employee may be granted a leave of absence without pay by the Department Head, with the
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written approval of the Comptroller of Cook County. Such leave shall be intended to take care
of emergency situations and shall be limited to one (1) month for every full year of continuous
employment by the County and/or Cook County health facilities, not to exceed one (1) year,

“except for military service.

An employee desiring a leave of absence shall make written application to his/her immediate
supervisor, who will then refer the application to the Department Head. If approved by the
Department Head, the application will then be forwarded to the Cook County Comptroller for
consideration. The application shall include the purpose for the leave of absence and the dates
for which the leave is requested. An employee granted a leave of absence shall be eligible, when
such leave expires, to receive the salary and the same or comparable position at the time the

leave was granted.

Absence from County service on leave without pay for periods in excess of thirty (30) calendar
days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one
(1) year, all absences without leave shall be deducted in computing total continuous service and

will effect a change in the anniversary date.

Section 10.2 _Seniority on Leave:
An employee on an approved leave of absence shall retain seniority, but shall not accrue pension

benefits during such period (except as may be otherwise provided in the County's Pension Plan).

Section 10.3 Union Leave:
A leave of absence not to exceed one (1) year without pay, will be granted to an employse who is

elected, delegated or appointed to participate in duly authorized business of the Union which

requires absence from the job. Such leave may be extended by mutual agreement. Employees
duly elected as delegates of the Union will be allowed time off, without pay, to attend state and
national conferences and conventions of the Union, not to exceed ten (10) work days for all

employees.

Section 10.4 _Military Leave:
Employvees who enter the armed services of the United States shall be entitled to all the re-

employment rights in accordance with State and Federal laws. An employee who has at least six
(6) months or more of continuous actual service and is a member of the Illinois National Guard
or any of the Reserve Components of the Armed Forces of the United States shall be enfitled to
leave of absence with full pay for limited service in field training, cruises, and kindred recurring
obligations. Such leave will normally be limited to eleven (11) working days in each year or as

extended in accordance with Cook County Policy on Military Leave.

Section 10.5 Veteran's Conventions:
Any employee who is a delegate or alternate delegate to a National or State convention of a

recognized veterans' organization may request a leave of absence for the purpose of attending
said conventjon, providing, however; that any employee requestmg a leave of absence with pay

must meet the following conditions:

L. The employee must be a delegate or alternate delegate to the convention as
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established in the by-laws‘-of the organization.

2. They must register with the credentials committee at the convention headquarters.

3. Their name must appear on the official delegate-alternate rolls that are filed at the
State headquarters of their organization at the close of the convention.

4. They must have attended no other convention, with a leave of absence with pay,
during the fiscal yeat.

5. The employee must produce, upon returning from the convention, a registration

card signed by a proper official of the convention, indicating attendance.

Section 10.6 _Approval of Leave:
‘No request for a leave, as defined in Sections 1 and 4 of this Article will be considered unless

approved by the Department Head and no Department Head shall grant such approval, if, in his
judgment, such absence from duty at the particular time requested would interfere with the

conduct of County business.

Section 10.7 Retention of Benefits: ' '
An employee will not earn sick pay or vacation credits while on a leave of absence. An

employee on a leave of absence except for maternity or paternity leave will be required to pay
the cost of the insurance benefits provided in Article VIII in order to keep these benefits in full
force and effect during the period of leave. Arrangements for payments of such costs through
normal deductions or otherwise must be made with the County’s payroll office prior to departure
on the leave: For the failure to make such arrangements, the Employer may cancel insurance
benefits, which will be reinstated upon the employee’s return to work, subject to such waiting
period and other rules and regulations as may be applicable to the insurance plan.

ARTICLE XTI
Grievance Procedure

Sectlon 11.1 Policy:
- The provisions of this Article supplement and modify the provisions of the County s Grlevance

Procedure applicable to all employees.

Section 11.2 Definition:
A grievance is a difference between an employee or the Union and the Employer with respect to

the interpretation or application of, or compliance with, the agreed upon provisions of the
Agreement, the Employer's rules and regulations or disciplinary action. The Union will send
copies of grievances appealed or submitted at Steps Two and Three to the County's Bureau of

Human Resources.

Section 11.3 Representation:
Only the aggrieved employee(s) and/or representatives of the Union may present grievances.

Employees may take up grievances through Steps One to Three either on their own and
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individually or with representation by the Union. If an employee takes up a grievance without
- Union representation, any resolution of the grievance shall be consistent with this Agreement and
the Union representative shall have the right to be present at such resolution. A grievance
relating to all or a substantial number of employees or to the Union's own interests or rights with

the County may be initiated at Step Two by a Union representative.

Section 11.4 Grievance Procedure:
The steps and time limits as provided in the County's Grievance Procedure are as follows:

Submission Time Limit
This Step (calendar o 7 Time Limits
Step days) To Whom submitted Meeting | - Response
1 30 days Immediate Supervisor 5 days 5 days
2 5 days Department Head 10 days 10 days
' Director, Bureau of
3 10 days Human Resources 30 days 30 days
4 -~ - 30 days Impartial Third Party 30 days 30 days

Section 11.5 _Time Limits:
The initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall

apply to hearings and decisions at Step Four. Time limits may be extended by mutual agreement
in writing between the employee and/or the Union and the County. Should the County fail to
respond to a grievance in the time limits listed above, the Union shall have the right to advance

the grievance to the next step.

Section 11.6 Stewards:
The Union will advise the County in writing of the names of the stewards in each department

with the County and shall notify the County promptly of any changes. Upon notification to their
supervisor before leaving their work assignment or area, stewards will be permitted to handle
and process grievances referred by employees at the appropriate steps of the grievance procedure
during normal hours without loss of pay, provided that such activity shall not exceed a
reasonable period of time. It is understood that the assignment of individual stewards to

| represent employees shall be at the discretion of the Union.

Section 11.7 Union Representatives: _
Duly authorized business representatives of the Union will be permitted at reasonable times to

enter the appropriate County Department for purposes of handling grievances or observing
conditions under which employees are working. These business representatives will be
identified to the County Department Head/Designee in a manner suitable to the County on each
occasion, will first secure the approval of the County Department Head/Designee to enter and
conduct their business so as not to interfere with the operation of the County. Such permission
will not be unreasonably withheld. The Union will not abuse this privilege, and such right of
entry shall at all times be subject to general County department rules applicable to non-

employees.
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Section 11.8 Impartial Arbitration: :
The Union may within thirty (30) days after reccipt of the Step 3 answer submit in writing to the

County notice that the grievance is to enter impartial arbitration, The Union and the County
shall select an arbitrator from a permanent panel of twelve (12) arbitrators. Arbitrators will be
selected to hear and decide grievances arising under this agreement on a rotating basis. Either
party shall have the authority to strike an arbiirator from the permanent panel at any time. The
struck arbitrator will proceed on the cases then-currently assigned, but will not receive any new
assignments. In the event that an arbitrator is struck from the panel, the parties shall meet as
soon as possible to choose a mutually agreed upon replacement. Nothing herein shall prevent the
parties, by mutual agreement, from selecting an arbitrator from outside the panel. The Union and
the County will make arrangements with the Arbitrator to hear and decide the grievance without
unreasonable delay. The decision of the Arbitrator shall be binding. ' :

Expenses for the Arbitrator's services and the expenses which are common to both parties to the
 arbitration shall be borne equally by the County and the Union. Fach party to an arbitration
proceeding shall be responsible for compensating its own representatives and witnesses. -

The Arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the
provisions of this Agreement. The issue or issues to be decided will be limited to those
presented to the Arbitrator in writing by the County and the union. His/her decision must be
based solely upon his/her interpretation of the meaning or application of the express relevant

language of the Agreement.

Section 119 _Expedited Arbitration: -
The parties may mutually agree that a grievance shall be submitted to expedited arbitration. If the

parties agree to expedited arbitration, the following provisions of this paragraph shall apply.
Immediately upon notification of the designated arbitrator, the parties shall arrange a place and
date to conduct a hearing within a period of no more than thirty (30) calendar days, unless the
parties agree to a longer period. If the designated arbitrator is not available to conduct a hearing
within the thirty (30) calendar days and the parties do not otherwise agree to a longer period, the
next panel member in the rotation shall be notified until an available arbitrator is obtained.
Nothing herein precludes multiple cases being heard on the same day before the same arbitrator.

The hearing shall be conducted under the following procedures:

' The hearing shall b.e informal;

a.
b. No briefs shall be filed or transcripts made;
There shall be no formal rules of evidence; however, the arbitrator shall only rely on

c.
credible relevant evidence; _

d. The hearing shall normally be completed within one (1) day;

e. The arbitrator may issue a bench decision at the hearing, but in any event shall render a

decision within seven (7) calendar days after the conclusion of the hearing. Such decision
shall be based on the evidence before the arbitrator and shall include a brief written
explanation of the basis for such conclusion. Any arbitrator who issues a bench decision
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shall furnish a written copy of the award to the parties within seven (7) calendar days of
the close of the hearing.

The decision of the arbitrator shall be final and binding, except that it shall not be regarded ae
precedent or be cited in any future proceeding. -

ARTICLE XII
Continuity of Operation

Section 12.1 No Strike:
The Union will not cause or permit its members to cause, and will not sanction in any way, any

work stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of
any picket line or other curtailment, restriction or interference with any of the Employer's
functions or operations; and no employee will participate in any such activities during the term

of this Agreement or any extension thereof. -

Section 12.2_Union Responsibility:
Should any activity prescribed in Section 1 of this Article occur, which the Union has or has not

sanctioned, the Union shall immediately:

(a) publicly disavow such action by the employees or other persons 'involved;

(b) advise the County in writing that such action has not been caused or sanetloned by .
the Union; _

(c) notify the employees stating that it disapproves of such action instructing all -
employees to cease such action and return to work immediately;

(d) take such other steps as are reasonably appropriate to bririg about observance of the
provisions of this Article, including compliance with reasonable requests of the

County to accomplish this end.

Section 12.3 _Discharge of Violators: -,
The County shall have the right to discharge or otherwise discipline any or all employees who

violate any of the provisions of this Article. In such event, the employee or employees, or the
Unton in their behalf, shall have no recourse to the grievance procedure except for the sole
purpose of determining whether an employee or employees participated in the action prohibited
by this Article. If it is determined that an employee did so participate, the disciplinary action

taken by the County may not be disturbed.

Section 12.4 No Lock-Out:
The County agrees that it will not lock out its employees during the term of TihlS Agreement or

any extension thereof.

21



‘Section 12.5 Reservation of Rights:

In the event of any violation of this Article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a condition precedent
to the pursuit of any judicial remedy that any grievance procedure provided in this Agreement be

first exhausted.

ARTICLE X111
Miscellaneous

Section 13.1 No Discrimination:
The County and the Union agree that neither shall discriminate in employment by reason of race,

color, religion, national origin, ancestry, political belief or activity, age, sex, sexual orientation,
military discharge, marital status, disability, parental status or activity on behalf of the Union.

It is the policy of the County that applicants for employment and promotion are recruited,
selected, and hired on the basis of individual merit and ability with respect to positions being

filled and potential for promotions or transfer which may be expected to develop.

Section 13.2 Safety, Work Environment and Health:

The County will maintain safe working conditions and health protection for all bargaining unit
employees. The Union will cooperate toward thls end and will encourage all bargaining unit

employees to work in a safe manner.

A.

It will be the responsibility of both bargaining unit employees and supervisors to report
unsafe and unhealthy work conditions. Bargaining unit employees are expected to, when
they observe, or are involved in, unsafe working conditions and/or accidents, report them
to their superv1sor as expeditiously as possible. Supervisors shall assist bargaining unit
employees in seeking medlcal attention and inform them of the proper method of

reporting accidents.

Supervisors and bargaining unit employees' at all levels, have a mutual obligation to
consider health, safety and well being of all concerned in practices and procedures
regarding all aspects of their work. Supervisors will also consider these factors when '

recommending the purchase of tools, equipment or machinery.

The County and the Union are committed to taking reasonable, necessary steps to limit
and/or prevent the spread of communicable diseases in the workplace. The County shall

‘make available to any employee who has occupational exposure during the course of

his/her employment to blood or body substances, a Hepatitis B vaccine, TB screening test
or other appropriate vaccination at no cost to the employee. The County will also make
professional counseling available to any employee who reasonably believes that she/he
has become infected with TB, HIV, Hepatitis B or other communicable discases duting

the course of his/her employment.

22 .



Section 13.3 Voluntary and Community Service Workers:

Voluntary organizations and community service workers perform services for the County that are
a valuable and necessary contribution to the operation of the County. Also, the County engages
in education and research which involves persons performing tasks and being taught to perform
tasks which are similar or identical to work of employees of the bargaining unit. The County
shall continue to have the right to avail itself of any and all such voluntary services and
community service workers and to engage in such educational and research activities. No
regular employees shall be laid off because of work done by volunteers and community service

Workers

Sectlon 13.4__Bulletin Boards:
The County will make bulletin boards available for the use of the Union in non-public locations.

The Union will be permitted to have posted on these bulletin boards notices of a
noncontroversial nature, but only after submitting them to the County Department Head for
approval and posting. Permission to post shall not be unreasonab_ly depied.

There shall be no distribution or posting by employees of advertising or political material,
noticés or other kinds of literature on the County's property other than herein provided.

- Section 13.5 Partial Invalidity:
In the event any of the provisions of this Agreement shall be or become 1nval1d or unenforceable

by reason of any federal or state law or local ordinance now existing or hereinafter enacted, such
invalidity or unenforceability shall not affect the remainder of the provisions hereof. The parties
agree to meet and adopt revised provisions which would be in conformity with the law.

Section 13.6 Sub-Contracting: :
It is the general policy of the County to continue to utilize its employees to perform work they

- are qualified to perform. The County may, however, subcontract whete circumstances warrant.

The County will advise the Union in writing at least three (3) months in advance when such
changes are contemplated and will discuss such contemplated changes with the Union, pursuant
to the Illinois Public Labor Relations Act of 1984. The County will work with the Union in
making every reasonable effort to place adversely affected employees into other bargaining unit

positions.

Section 13.7 Tuition Reimbursement:
The County encourages employees to continue their education and acquire new skills through a

program sponsored in conjunction with the City Colleges of Chicago and the Suburban
Community Colleges. Employees making application for specific courses shall follow the Cook
County tuition reimbursement policy provided sufficient funds are available.

Based on available funds, an employee may request reimbursement up to an amount no greater
than $300.00 in a fiscal year for employment related course-work. Appllcatlons should be made

through the Cook County Bureau of Human Resources.
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- Section 13.8 _Personnel Files:
Upon written request to the Personmel Office, an employee may mspect his/her personnel file at

any time mutually acceptable to the employee and Employer. Copies of materials in an
employee's personnel file shall be provided to the employee upon request in accordance with

applicable law.

Section 13.9 Post Accident Drug and Alcohol Testing:
Employees shall submit to post-accident alcohol and drug testing if they are involved in a motor

vehicle accident (1) at any time where the employee is operating a County-owned, rented, or
leased vehicle; or (2) where the employee is operating any vehicle while conducting County
business during the hours of their employment including overtime, Such testing will reinforce the.
Employer’s and the Union’s commitment to the safety of the employee and the public. '

Section 13.10 Dignity and Respect: |
The County and the Union agree to promote a professional working atmosphere. Employees

who believe they have been subjected to unprofessional or inappropriate treatment by a
supervisor or co-worker may raise their concern regarding said treatment with the manager of
Labor Relations who will investigate the complaint and advise the employee of any action taken

which has been deemed necessary and appropriate under the circumstances.

Section 13.11 COPE: ,
The Union has established a political action committee which is called SEIU COPE. Union

members may contribute voluntarily to thls committee to support the political activities of the

Union.

The Employer agrees to deduct the contribution amount established by the committee per pay
period from the wage of employees who voluntarily authorize in writing such deductions. Such
amounts shall be forwarded thirty (30) days after the close of the pay period for which

deductions are made.

Section 13.12 Mileage:
- Employees covered by this agreement shall be reimbursed at the current allowable IRS rate.

Employees shall be reimbursed for all work related traveled miles. Mileage reimbursement
reports shall be submitted by the 1** day of every month and reimbursement shall occur within 45
days of submittal to the department. Ail other matters related to mileage are subject to Cook

County ordinance.

ARTICLE XIV
-Discipline

Section 14.1 General:
Disciplinary action will be imposed upon an employee only for just cause. D1$01pl1ne will be

imposed as soon as practicable after the Employer is aware of the conduct or event giving rise to
the discipline and after the Employer has had a rcasonable period of time to investigate the
matter, Prior to any meeting which could lead to discipline, an employee will be advised of

his/her right to Union representation at that meeting.
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While the parties agree that discipline should be timely, the parties also acknowledge that a
determination of whether discipline in timely depends on the facts and circumstances of each
case. While it is the County’s pohcy to endeavor to issue discipline within thirty days of the
County’s knowledge of the incident giving rise to that discipline, the failure of the County to do
so within thirty days, in and of itself, shall not be the sole basis for granting a grievance and

overturning a discipline decision.

Section 14.2 Form of Discipline:
The Employer agrees with the principles of falrness and consistency in imposing discipline.

Generally, disciplinary action will include the following steps:

Oral reprimand

Written reprimand
. Suspension

Discharge -

In determining what disciplinary action is appropriate, the Employer will consider the nature and
" gravity of the misconduct, the employee’s disciplinary record and any mitigating circumstances.
Certain serious misconduct may result in suspension or automatic discharge as defined in the

Rules and Reguiations Governing Employee Conduct.

Oral warnings and written warnings shall remain in an employee’s personnel file, but will not be
considered for purposes of progressive discipline after twelve months, if the employee has not
additional discipline for the same or similar offense. Suspensions will remain in the employee’s
personnel file, but will not be considered for purposes of progressive discipline after forty-eight
(48) months if the employee has not received dISClplmC during that forty-eight (48) month
~period. If the employee or union claim in any grievance or arbitration proceedmg that the

employee has a “clean”: or “unblemished” record, the County will be free to use any discipline

| issued to the employee regardless of the provisions of this section.

Section 14.3 _Training:
The Employer will train supervisors in the fair and consistent administration of this policy.

ARTICLE XV
Duration

Section 15.1 Term:
This Agreement shall become effective on December 1, 2008 and shall remain in effect through

November 30, 2012. It shall automatically renew itself from year to year thereafter unless either
party shall give written notice to the other party not less than ninety (90) calendar days prior to
the expiration date, or any anniversary thereof, that it desires to modify or terminate this

Agreement.

In the event such written notice is given by either party, this Agreement shall continue to remain
in effect after the expiration date until a new Agreement has been reached or either party shall
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give the other party five (5) calendar days written notice of cancellation thereafter.

~ Section 15.2 _Notice:
Any notice under this Agreement shall be given by registered or cemﬁed mail. If glven by the

Union, then such notice shall be addressed to the foliowmg individuals:

I. President .
Board of Commissioners of Cook County

118 North Clark Street, Room 537
Chicago, II. 60602

2. Chief
Cook County Bureau of Human Resources
118 North Clark Street, Room 840

Chicago, IL 60602

If given by the County, then such notice shall be addressed to:

President/Business Manager

SEIU Local 73
~ Service Employees International Union

300 S. Ashland, Suite 400
Chicago, llinois 60607

Either party may, by like written notice, change the address to which notice to it shall be given.
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Signed and entered into this _;E i l day of 1/{ ('ﬁjj | ,0‘@/(/ .
COUNTY OF COOK:

BY:

I QlaeSpmmsia,

TONI PRECKWINKLE, President
Cook County Board of Commissioners

Attest:

DAVID D. ORR
Cook County Clerk

UNION: Service Employees International Union, Local 73

BY:

CHRISTINE BOARDMAN, President
Service Employees International Union, Local 73

APPROVEL
L00K Couity E!WM%%?PF?E%F

MAY 9 1 2014

M"m
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1.

SIDE LETTER OF AGREEMENT BETWEEN
SEIU LOCAL 73 AND COOK COUNTY

Job Postings

When a bargaining unit job vacancy occurs, or when a new bargaining unit classification
is created and ready to be filled, for a period of ten (10) working days, the County will

- post a notice on bulletin boards in the affected department where notices to employees

are normally posted.

Effective six (6). months after approval of the CBA by the Cook County Board of
Commissioners, the posting referred to in Number 1 above will cease. Therefore,
employees desiring to bid on vacancies must do so pursuant to a computer-based system.

During the three (3) month period after implementation of the computer- “based posting
procedure, the County will provide training to employees as reasonably required on the

use of the System
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o _APPENDIX A
SEIU Lecal 73 Office Technology

JOB CO.DE . - GRADE TITLE
0907 11 Clerk V
0046 | 12 . Administrative Assistant I
0047 : 14 Administrative Assistant IT -
0048 | 16 Administrative Assistant I11
0050 _ 18 Administrative Assistant IV
0051 20 Administrative Assistant V
1101 12 Cbmputer Operator [
| 1102 14 Computer Operator 11
1 1d3 o o 16 Computef Operator I11
| 104 _ 18 Computer Operator IV
- 1105 : 220 Computer Operator V
| GIS Analyst I
GIS Analyst II
GIS Analyst III
GIS Analyst IV
GIS Analyst V
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APPENDIX A
SEIU Local 73 Office Technology

JOB CODE GRADE TITLE

1110 | 16 Systems Analyst
1111 18 Systems Analyst II
1112 20 ~ Systems Analyst IIl
1113 | 21 Systems Analyst IV
1114 - _ 23 Systems Analyst V

30



009°G¥

45T 24

¥8'eGL L 80°20.°)
£€26°1¢C 9lZ'le
695°ZY €oe'Ly
8¢ LE9'L 96°'885°1
99v'0¢ £258'6)
816'6¢ z8e'8e
661G R TAYA A
6668l €GP gl
9LL'2€  LLL'9E
¥8'62hL 88'88¢'L
€L8'L1 Lo LL
OAY3ISSHA = DAYES SHA |
0Z 2 ILvy Si'g3lvy
ALIASONOT ALIAZONOT
HE LV ™A QNZ 1V ¥A

b ¥3LdY IRYEREL

L1LOZ ‘L Aenuep saoayg

/18'ey
82'G89°1
99012

- ¥26'0v

00'v.S')
SL9°61

186°2¢
08°09¥'L
092°81

bG2'se
P0G/ L
T}

. OAY3IS SHA

01 8 3LV

ALIAIDNON

181 IV dA
Ly3aldy

116'2y

€ jo | ebed

SIADUNOSIY NVINNH 40 NvINNg

VH3INIO - | 31NAIHOS

V.0'Ly  $90°'6E 692/  S09'GE
96°259'1 9L°6.8'L 8Y'20S°L ¥V EeyL Pr69g L
¢99'0¢ ivl6L  18L°8L 8L6LL  8LL'LL
LZL'or /81'8¢  98€'9E £9.'PE  ¥8lL'ee |
ZLEPS'L CL8OV' L VI 66E'L YO LEE'L 2E9.Z'L
68C°61 69C'8lL €6V’ Ll €LL9L  $GB'GL
69Z°L€ G09'GE ¢/6'¢ce cov'ze  8v6'0e
rreey'L P7'69€°'L PO'90EL YT OVZ'L ZS06L°L
8Le'LL 8LL'ZL €889l 8.G°GlL 6.8l
€9/'vE vBL'CE  TTLLE 09Z'08 858'9T
0 LEC") <€'9.2'y 80°022°L ¥8'E9L'L 26'60L )
€LL 9l vG6'GL  LGZ'SL  8vSvL  vi8€l
da1S HLS dals d3l1s d3als d318
Lv suvaa His HLiy aue - aNZ
Z ¥3L4V
AINO 31VHOdHO0D

€477vO01 ni3s

€l6'ee

79'90€’L

€ee9lL

Y ANRS
80°022'L
LGZ'G)

69562
8Z' /€11
LTl
¥09'/2
89'190°
LITEL
d3als ‘
181

|enuuy

Apieapp-lg
AlinoH

|enuuy

Aeapm-1g
Anop

[enuuyy

Apsopn-ig
Alnoy

[enuuy

Aeapg
Alnoy

4"

(A

ol




199'69

69G°'/9

v£6'99

£65'G9

€ 0 Z obey

80529
82'629'2 08'865'Z O¥¥162 08'225'2 oL v0¥'2
L6 ce T A 08L'ge GEGLE 250°0¢
oLL'ey G0g'co 909°29 90%'L9 ZL5'8s
8 062 96°0¢h'C A WA} o 9/°19¢£'2 810522
g0¢°LE /82°0¢ 660°0¢ 22562 leL'ge
gZv'09 859'8G 960°8S €26°9G Z0v'vs
9L'v2e'z 80'952'2 8Y'vce'e 9£'681L°2 0%'260°C
25062 10Z'8¢C - 1€6°/¢2 19812 GGl92
ey gopels 906G 0S¢'vS GlZ'ES 188°0G
08¥v/.1'g 9LtLL'e 0¥ 0602 y0°61%0°2 96966
G812 L6€°92 0€L'92 g€Lo'ge S A A
G652S vG0'is 25506 /zZs'ev g8z /v
88'220'2 09'¢96°1L a4 ) 88'v06'L. 198181
982'GZ S¥S¥e 0 ¥Z L18'€T €€L22
- Zl8'8y 145 WA 180"/t 1919 LOB'CY
2SE88'|L 2828l 08°0L8L  ¥¥G/Ll 08'069°L
¥rsce £68¢Z Ge9'ze €61°¢2 GelLLe
JAMU3S SHA DAYTS SHA o>xmwwm> d3LS HIS d318
02 % 31wy S %% 31vyd 0L 2 3lvd IV Suvaa H1S
ALIAZONOT ALIAIONOT ALIASDNOT (A ERE)J
QuE LY ¥A ONZ LV H°A- 1SE 1V HA
I ¥3i4v Ly3ldy I ¥3Ldy

¥5.'65
¥Y2'86Z°C
8¢.'8C

9G.'GG
8¥vrL'e
908°9¢

968°15
00'966°L
0S6'¥2

6ik'SP
b £98°1
£62°CZ

ovL'Gh
098’}
S0L'1Z

9502y
25119}

6i20¢

da1s
HLY

968°1LS

qQue

aNZ

£C6'99  ZOP'PS |

98'68L'Z 0¥'260'Z 00'966'}
[9€7/Z  SSV'9T 0S6'HT
GIZ'ES 18805  GrieY
YO'6¥0'C 96'9G6'L p1c9s']
S196GZ  ZOVvC  €6TER
[ZS'6¥ S8TLv  ovl'gh
88°06'L ¥9'8L8'L 0v'98/)
LI8'€Z  €£.272 S0.LT
19L'9F  L96'Sr  960'Zy
PPGLLL 08°069') 2G'119')
€6122 SELLZ  6LZ0Z
LIB'ZY  PL0'LY  $O0'6E
96'29'} 9L'6/G') 8v'Z0G'L
29907 Iyl6L  18L8L
1ZL'0y  /81'88  G8E'oe
ZVEVS'L ZL89%' L vhBBE'L
6826} 6SE'8L  £6VLL
d3l1s ddl1s d3als

1S1

[enuuy
Apeapn-ig
AlnoH

[enuuy

Abiespn-ig
~ Ajnoy

jenuuy

Apfeapn-1g
Aunoy

[enuuy

Axeapn-1g

Aunoy

[enuuy

ABesp-ig
ApnoH

jenuuy

Apfespn-1g

AjnoH

8l

Li

gl

Gl

143

42




{BG'G01
0Z'190'%
G8/L 0%

S¥S 00l
Zl'298°c
6Ee ' 8Y

€116
(4 WRARS
€60 v

gk
Z25°'602'c
B6LLOY

820'94

9l '¥28'z
TASITRSLY
JAMTS SHA

0Z®ALvd

ALIAZDNOT

Q¥E LY HA
R-ENE]

ve¥ 20l
80°¢Ct6'E
IR A 4

12926
rOvSL'e

EE6°9Y,

ZL0'68
ZGeer'e
(T ArA

¥00°L8
¢ssiL'e
vv6'8¢

PBLEL
ve'8e8'e
8.v'G¢

OAMES SHA .

Gl 931wy
ALIASONOT
aNZ LV ¥A

L¥31av

L8¥°'LOL
(AR AR
684'8Y

099'96
89°211'€
WA

reL'sg
9/°68¢'¢
cle ey

82208
89'G80°'¢

L/G6'8¢

Lgo'eL
080182
gelLge
DAH3S SHA

0L % 31vy

ALIAIONOT
1S4 1V A
1 ¥31ldv

€ o ¢ abey

188'06

000°001 292'G6

- 9lL'ovg's 26°'€99'e vi'eeh'e -
L20°8¥% 66L°GF €69¢h
29Z'G6 188°06 9¥8'08
26°'€99°'¢ vy Ga6v'e v ove'e
66.L°GY €6OCr ESL LY
9%3'08 L1828 190'6.
o ove'e 82'G8L'e ¥0'L¥0'S
€GL' LY 9186t ¢€L0'8¢
290'6. G8E'GL  /86'1L.L
¥0'L¥0'E P 668'C 2.89.°C
£10'8¢ €P29E  609¥FE
186°L. ¥69'89  £6G'GO
c.'89.°2 80'2v9'2 08'225'C.
609 ¥¢ 9¢0'cE  GEegLe
d3IS HIG d3is 3318
1V Suv3A HLS " Hiv
rA ENE L

aye

aNe

ob8'98  /18'28  /90°6.
Y2 OVE'S 8Z°S8LC YO LH0'S
€Sy 91L8'6E  £L0°8E
/18'T8  L90'6L S8E'GL
82°G8L'C ¥0LYO'S ¥r668'C
OL8'6E EL0'8E Cbzog
G8S'G. 186V, ¥69'89
by 668'2 2.°892'2 802497
£PTOE  609VE  9ZO'EE
Y6989 £6G'GO = 80G'Z9
80'Z¢9'C 08225 9L v0¥'Z
9Z0'€E  GEGLE  2S0°0%
80S'29 PSL'6S  £Z6'0S
9L vO¥'Z ¥Z'862'C 96812
2S0'0€ © 82L8Z  19€/T
d3ls d41s d31s

1Sl

[enuuy
Apieapn-1g

AlnoH.

_ﬁm:ccq
AMespa-Ig
Alnoy

lenuuy
Aeapr-ig
AlnoyH

- lenuuy
Apjeapa-ig

Alinoy .

[enuuy
Aoap-ig
Anop

g

[44

L2

0c




0LE 2P
09'618'L
S22

Q9L b

79°869°| .

geeLe

666'0p
88°04G°1.
LLL 6L
695 '8¢
vresy'l
£PS8l

DANIS SHA
0¢® 31vy
ALIAIDNOT
Que LV ¥A
RENEL

ZL0Z '} sung sAposyg

vi6'Gy
26°'69/°|
¥v.0°22

26882y
9L'8¥9')
20902

2z8'6e
09'LES'L
L6l

GOv'LE

06 0v¥'L

clo'glL

DAUES SHA
S8 3ALvy

ALIAIONOT

ANZ LV HA
L ¥3LdY

09%'GY
8'8v.Ll

- 968°LZ

6SY'cy
P0'€E’L
eLroce

901'6¢
09615’
G681
€60°L¢

¥9'9Zr'L
€882l

OANTS SHA
019 31vy
ALIAGONOT
1SL 1V HA
RYETE

¢ jo | abeyd

CELIWO0TniIas
SIADAUNOSIY NVINNH 40 NVINNG

685 i G192y 6ZSOF
96'vLL'L  PO'BEY'L 08'85G°L
18v°12 88Y'0Z G8v'6l

GZ9'LY 8L9'6€  06./¢

96'009°L  9L°€ZS'L Z8'LSY'L
21002 LYO'6L  BYL'8L

/99°8¢ L¥B'0E - ovz'ce

02°28v'L  08°02F'L 09°S5C')
065°81 092/l  S¥6'9l

190°9¢ 8ZV've  Z1B'ZE

0Z/8€L  9L'vZe'L $8g9z'L
0re 2L 2569l €286

mm_._....u. M.LS n_m_._.w. d3ils

1V S¥vaA H1S Hl¥

Z d3ldv

AINO 3LVHOJHOD

IVYEINEO - 1 IINA3IHOS

199'g¢e

I¥6'9E - ope'se
0Z°/8%'L 08°0Z¥'L 09'6GE‘L
0658l 092°2) S¥69l
.90'9¢  8Z¥'¥E  zZis'zZe
0T°282'L 91'¥Z€'L ¥8'59Z°L
OvE'ZL  269'QL €28'GlL
/19'€€ 60L'ZE  8/9'0¢
96262’} 96°PEZ'L Z66LLL
29191 LEV'SL  BYWLVL
96E'LE  0¥6'6Z 0¥9'QZ
29021 TG LSL'L 2SLOL'L
'PBOGL  PBEFL  69.°€l
d31s d3i1s d3ls
aue (N2 181

[enuuy

Apiaspp-1g
AlInop

[enuuy

Aeopn-1g
Aunoy

- lenuuy
Adtespn-ig
Ajnoy

- lenuuy

Apdtespalg

Anoy

cl

[

Ol




vizZ'el 2ol'os Si¥'69
916412 29692 96'0.9°C
JATN €0.°€¢ 182'¢E
86629 9/6'G9 - PS6'¥9
0F'865'C 91°226'¢ $2'861'2
08¥'¢e 12G°1L€ gez’Le
660°65 658'09 v/2'09
v0'€/2'2 2L OVE'e $281E'2
bPl0€ S TAl T4 8/6'82
¥99'86  g96'gs 68€'95
2£962'e 96'061°2 08'89L‘2
¥02'82 18872 oLl 42
L96'VG 196'25 YA ArAS
2.'860°C 0g' /€02 02'210°2 .
Y£2°'92 GoP'SZ Glz'se
80808 LLE'6Y L¥8'8p
9L'¥G6'L 08'988°L 2.'8/8'L
leyve 0LL'EE 8y ce
DAH3S SHA DAYAS SHA JAMIS SHA
022 31wy SL®ILvH 01 % 31vy
ALIASONGCT ALIAZONOT ALIAZONOT
QUE LV HA ONZ 1V HA 181 LV HA
L Y314y RN} L H3L14Y

- €50'89
vr'219C
8lL¢ce

80.°¢9
Zeosy'e
629°0¢

LG0°6S
AR IXAS
£62'8¢C -

2LT'sS
85212
€597

v8e'LG
2279261
0. vC

268 Ly
0028’1
gecoee
d3ISHIS
1V S¥vIA
Z¥3LAY

€ J0 Z abeq

28879
ZE VYT
6111

20209
88'veL'
98lL'6¢

ery'9s

-88°0LLC

oelL’le

88/'76
28°0€0'2
6.£'GZ

L5061
089881
G8G'ce

0L9'sy
(AT
8Z6'LT
daIs

H1S

150'65

Hi¥

Que

anNe

¥66°L9 CPP'9¢  £pe'es
OV'¥8E'Z ¥¥'L12'Z 88'0/1'Z 88°020°Z
G0B'6CT €6£'8Z OEL/Z 988°GT
V84S  T/T'SS  881'ZS  S9Z'0G
88'V22'Z ¥8'SZL'Z ZE0E0'T 8Z°CE6°]
L8/ €199Z 6.85C 99L4T
EVB'ES  VBELS  /S06F  OV8'ol
88°020°T Z£'9/6'L 08'988') Z5'108'L
988'GZ P0/'vZ S8SEZ 6157z
S9Z'0S  T68'L¥ 0LO'GH  zeoeh
82'€S6'L 00ZV8'L YZ¥SLL 9L'89')
091'¥Z  G20°€Z  9Z6'LZ  1/60Z
OV8'9F  68S'VF  SLOTY - 6250
25108V 96'7LL'L YO'BES'L 08°'8SS L
6152 IEVLZ 88V 0T  SBY6L
Ze9'Cy  SZO'LP. 8L9'BE  0G/'JE
91'8L9°L 96'009') 9L€TG'L Z6'LGY'L
11602 ZLO0Z /bOBL  BbL'gQL
d3ls d31§ . d318 . d3lSs

181

fenuuy
Apreapn-ig
Altnoy

[enuuy
Apfeapa-1g
AlnoH

[enuuy

Adeopp-1g
Alinoy

jenuuy
Aptespn-ig

AUNOK

fenuuy
Apteapn-ig
Alnoy

_m:cc<
Aptesn-1g
Aunoy

8l

Ll

ol

Gl

vi

€l




2G5'601L
CSELTY
69925

91e'p0ol
91210y
25105

- ZSL'g8
- 89'669'¢
Ov/. G¥

92598
v8'6ze'e
€co'Ly

08882
v8'eeo’e
YA IA
QAYES SHA

- 0Z'®3Lvy
ALIASONOT
QYE LV HA
L Y3idv

. 8€€'901

c6'680'F
el LS

182°104
rr'G68'e
£69'8¥

05€°26
26°155°€

66E VY

0¥0'¥8
AR AN
PO O

199,
Y9 v¥6'Z
808'9¢
OAYIS SHA

Sl°2 31vy

ALIAFDNOT

ONZ iV HA
R ENEL

¢ Jo ¢ abey

88¢'S0lL 0G.'€0L €£8'86 88Z'v6 - ¥01'06 €268
25 6¥0'y 0v'066°¢ 82'108'C 8Y'9Z9'C 29'Sob'c Nh.vom_m
619°0G 088 61 g1g’/y  lee'st BLEEP  BOC LY
G8Z'001 ££8'86. 88C'¥6 POL'0B €£26°G8  L£0'Z8
2L 168'c 82 108'¢c 8¥'929'c ZG'SO¥'S 2/ ¥0¢'E PO'GGLE
vl sy LG LY LEE'GY  6LlEEr B0CLY eeh 6
6EY'LB #0106 €C6'G8  1E0'Z8  ¢lLZ'el 189'v.
880LG'E ¢5'5ov'e CL¥0E'E PO'SGL'S 91°800'¢ 96°2/8°C
LO6°CY 6LECP B60E Ly 8EVP'6E C209.LE /0B'SE
Gee'es 1€028 ZLZ'8L 189'%. 69Z°L2 £50°89
geLoz'e PO'GGLE 91L'800°¢ 9G'2/8'C ZL'LpL'2 P 1192
LLO 0% 8ev 6¢ c09',E L06'GE $9ZPE 8LITE
228'G. 189'v. 69C°L. £G0°89 ZS8'P9 - ¥66'19
¥ZoLe'e 9G¢2/8'C CLLPL'T v LL9'C ZE VYT ov'¥8e’e
£6P'oE 206°GE voZ¥e 8lLlge 641l S08'62
OAYIS SHA dIIS HIS FET d3ls d3ls d3is
0L® 31wy 1V SUvIA HLiS Hiy que aNzZ
ALIAIDNOT ZY¥3ldv

1SL IV HA"

L ¥3ldv

L£0'28
P0'GGL'E
ect'6e

FAYAY)

91'800°¢c
c09'Le

69¢°1L

AR A

rocve

2e8'v9
cever'e
641°L¢E

180°6S
14 ATXAA
£6£'8¢
FERS

151

[enuuy .

Apeop-ig
Aunoy

[enuuy

Apjeepp-1g

Alnoy

fenuuy

Apeop-ig
AlnoH

[enuuy

Aptespp-1g
AUnop

[enuuy
Apeapn-19
Apnoy

€z

44

L

0z




"POUBIMSH-00 PUE S[QTIONPSP 2T} 0] TONIPPE
UL VIAIS 9U3 oa0qe soueleq Aue Aed i no4 “yiom)eu

~ JOo1no oF nok J1 eSreyd yromiou 33 opIsING s19p1aoid
YEUM UBT) T9MO] AJ[10UST I8 SIUNOWE 0SIY ] "SIOIAIOS
T3t 303 3doooe 0 9a1de vAwY yromiou o1 ur siopiaoxd

T80 YI[esy I9R0 PUB SI0}00P JUNOWE 84} 5T (YINS)

SSOUBMOITY WNUIXEI JO S[APSTYOS 03 109[GNST .4

_ SUON JDURINSUT-07)
xxx %09 / %06 .
(VIAIS -soouemony | (VIS -soouemorry
TNWIXBA] JO S[NPIYDS WNUIIXEIA] JO S[IPaYOg
JO 5820%9 ur so8red Jo s800%0 ur so81eyo
Pu® ‘s9[qnonpsp [enuus PUe ‘s9[quonpap [enuge
- ‘Syusurked-00 SOPNIOXY 4y | ‘SyuoUiLed-0d SOPNOXT 4 4 SISBY [BNUTY
000°000°1$ / paytwirun) 000°000°T$ / pasruruy Pty THTWIXB] W1
% 000°9% / x4 000°t$ #% 000°98 /xx 000°T$ SUON +XEJN 193004 JO () "ure]
#x 000°€$/ sx Oomnﬁm. ok oco.ﬂm% /% 000°T$ JuoON | = XBIN 1900 Jo MmO “puf |
005$ / 05T$ 00¥S / 0% QUON - SIqnoNpa(q Ajrumey
057§/ ST1% 00¢S / 08 SUON. +2[GHONP(J [enprarpu]
HA0MIIN HI0MIIN ;
JOMQ /I0MIBN U] | JO Q) / JAOMISN Uy - .
LO/L/TI ADIYH | (L0/0€/11 y3noary) LO/T/TT 2A1973 | (LO/0E/LT y3noary) *SIWNIAIXVIA
9497 Jjousg Spyouag JusLIN) [9497] Jyouag SHJouAg JudAIN.) ANV SLIATTNVTd
MHIIATHTAO
Odd ONWH LIHANHY |

80/1/9 HALLOTALH STONVHD NOILATRLINGD TIOHAVd

o LVITT HALLDHAAA SHONVHD NOISAA NVId

O XIANHddV/NDISAA NV 1d HLTVHH AIN1OD JMO0D




* %09 / * %009 / suerd £q
Ked-00 579 10978 9406 | ABd-00 0T$ 1911 %06 nsiaaequewy/Aed-00 01§ | msla/zeqmouyied-0o ¢¢ | peunyep se “Jusuness 1 AnIayuy

* %009 /. * %09 / : SUOTJRZTUNTUITI]
£ed-00 67§ 1017e 9406

£ed-00 07§ 12U %406

ﬁmfr\.ﬁoﬂamaxhdm-oo 01¢%

ustA/Iequisw/Aed-0o ¢§

/ suonoeluy / Funse ] AS1o[TY

(S18ARIp [PUAI ‘TOTIBIpEL

%001 ﬁooﬁ ‘Aderompowayd Surpnyour)
* %009 / %06 * %09 /%06 | SOOLALRG JURTIEJINQ 010
, (5991A198 10100D)
x %09 / %06 * %09 / %06 %001 %001 A131ng uonEgIng
_ (saBreyo ArqroE])
* %09 / %06 x %09 / %06 Avd-00 (01§ I913% %001 %00T A1931Ing JUsnEIN0
+ %609 / (MSIA [EHIT) | 4 9409 / (JTSIA Teryu)

Aed-00 679 10I® 9406

£ed-00 (7§ I199E %06

JISTA [BQIOL
0] Epﬁoﬁ / Jusmded-02 (1§

MSTA TETITUL 1O

 Tequiaw / Judsuwided-09 ¢§

S18)) [eIRWISOJ/[ereuaid AJTUISBiA

x %09 / %06

(Tendsoq 10 qef w pounoyad)

+ %09 / %06 %001 %001 S1593 dpsouBeI(l/Awd-X
* %09 / % %09/ | , _
Aed-00 ¢7¢ 103 2406 hmg,oo 07$ 1097e %406 1s1A/1aquusuy/£ed-00 (01§ | 1ISTA/IequuOT/ARd-00 €$ ATED) PIIYD-IPM
. % %09 / * %09/ _ SBUTUIIOS QANUSAIL]
Aed-00 G7$ 19T 9406 b& -00 ()7$ Io1F® 9406 1s1A/ToquIowy/Aed-00 (1§ Jista/requusty/Aed-00 ¢§ PUe SWeXH TeoIsAYJ Qunnoy
% %09 / * %09 / _ , o :
Ard-09 ¢7§ 103® 9406 \ﬂmm 09 (Z$ 2% %06 usp/zequowyded-00 g1 | ustaxequiow/Aed-00 ¢g SUSTA IO 10100
I0M)IN] JO HA0MIIN] JO ‘ .
MO /HI0MIDN U] | INQ) / JIOMIIN U]
| (Lo/0€E/TY | | _
LO/L/TY 2Awd03 | y3noayy) LO/T/TT 24037 LO/OE/YT Ysnoay
194977 Jyoudy - | s)joudgq JuALIN) [9A9T] JJoudy S)}Ijaudq JUd.LIN)) _—
Odd OINH MHIIATTAO LIAANAL

ﬁﬂom_w,m:m ¥ TYDIATA) SADIAYAS INTALLVILAO




* %09 / %06 * %09 / %06 %001 %001 so8Ieq() AIIoRg
* %09 / %06 * %09 / %06 . %001 %001 Sad1AI8g dusoudel(] / Aeg-X
_ -SVIAIOG 18T
* %609 / %06 % %09 / %06 %001 %001 moMo%ﬁmoqﬂqo%émgsaﬁm
‘ . , 3IBI [BOLI)SqO
* %09 / %06 * %09 / %06 uoIssTpe sad %001 enedur frursiepy Surpniour
K8d-00 01§ 192 94001 (wooy speALF-Treg) Teydsory
+ %09 / %06 + %09 / %06 %001 %001 SAOTAS(] OUAYIS0I]
. _ : (S1e0 [RIPOISNO
* %09 / %06 * %09 / %06 %001 %001 To%3) 18]y BuismN pa[Ig
T %09/%06 % %609 / %06 %001 %001 L 318)) YI[BSH AUIOH
_ (U300} reINIEU pUnOS 03 Amfu
% %09 / %06 * %09 / %06 %001 %001 TEIURPLOSE WLy Jreder) s301AT0g
. _ - [BIIR(] ATessa09N A[ROTpoIA
Aed-00 gyg _ (yuoryedus se panIwIpe JT poAlem
YL 94007 %001 Aed-00 pg 10h® %001 %001 “Amfut 10 ssoupyt Fupuoreany) 3y1)
SHSTA Wooy AouaSiowy
x %08 / %08 + %08 / %08 %001 %001 $30IAISG SOUBINQUIY
: (e
[ENUTY PIULGEO;) SIISTA ()9)
«09 / %06 09 /%06 %001 %001 Adezeyy, Teuogrednoo()
: , pue 4oaadg ‘reorsAyg

HI0MPIN JO YI0MIDN JO |

MO /MI0MPN U | InQ / JI0M)pN uf
k (Lo/og/TY
LO/T/TT 2an09gy y3noayy) - LO/Y/T1 2anp LO/OE/TT y3noayy
[9A9] JJouay Sigouag 1ua.LaIn)) [9A97] NJawdY S)Jaudg jua.ran,)

Odd ONH MHATATIAAO hEmEmm

(PAw0d TVDIHANS u% TVOIATIA) wWU;MHw HZHHH<MHDO




2A0QE PaYBIS
syt efd JleI0A0 01193[G0g 4 %08 / %0/,

nsia sod Ked-00 o1¢

NSIA Jod £ed-00 g

SYO2M QATINDISUOD § IHM/YSIU ‘I TU/SIY
{ “OUWILRYI[/Z 19SNQY 20URISqNS /RS

3A0qe pajels
suruayy uepd [[esoAo 0} 1990908 4 %09 / %06

%001

%001

eI Jusreding Tejuswoddng

(xew reak/sfep o¢)

3A0QE PI)EIS
sy uepd (181940 03300040 4 %05 / %01

NSTA 1od fed-05 01$

nsia 1od Ked-00 ¢g

ISNQy 20UBISqUS/YIfesH Tejue]A juaredu]

@éﬁ.&é SI0IAIIE JunEdIng.

(s1youdq yyresy reyuswr o) Ajdde
10U Op WOWTXeW TJOURq) WNITXEW SIS
000°001$ © Pue “Ieak Iepusyeo Jod © [enprarpur
Iad yueneding pue uf psuiquIo) 000°STS

S osnqy
Kouapueda(] [eorway)) pue YIESE [eIUSA

paffIEn payrwITUY) - INQ/U] 10§ JSUSE WNTIIXEJA] PSUIUIO)
pue jusneding - 000°s < . ITNQY AuUEISqNG
THNUITXEA] [ENUTY [EOpIATpU] fhouapusdaq (B ) /qI[EIH [EIUSTA]
HIAOMIIN] JOo II0MIIN] JO
MO /H10MIDN U] | INQ / I0MION Uy |
(Lo/0g/11 | LO/OE/TT
LO/T/TY 2AN95 y3noayy) LO/T/TT A0 ysnoayy,
[9A9] 1Jouayg Sigauag Jus.LIny) | [PAS] Jgoudy | sjjouRg Jud.LIN))
Odd , ONH MHATATTAO LIJANTL




"BNIP ATeNULIOY-Uou/ATe[Ato] oy) pue oioqow A UWIDAIDQ 1509 T

Souateptp ot snyd Led-00 oot oy Led J7im nok “2[qeIRA® ST JuaTeATnbS duouag € USlm Fnap ATR[NuIIo-uoy Jo Are[nuziog ® sseyomd nof Jy 4
Aed-0p re1oy X 7 0$ Aed-opmreleyg xg | Aed-07) [e1oy X | (A1ddns Lep (6) s&ed-0D) 19piQ) TrEIAl
£ ST$ VIN «ST¢ VIN (re 7e £1ddus £ep (¢) Kremnuio § -uoN
* SI$ V/N x S18 V/N (rre3oy ye A1ddns £ep () KTe[numo g
VIN 018 V/IN 01$ (reyoy je A1ddns &ep () puesg
LS 53 L3 $ (fresay 12 A[ddns £ep (¢) ououan
, LO/OE/TY : LO/0E/TT : o
LO/T/TT 2AB295yq ysnoayy, - LO/T/TY A0 ysnoayy,
[PAT JJouayg S1PudY JuaLIn)) [9A9T Jyoudyg sjyouag 1ua.aIn) .
Odd ONH : MITATTAO LIAINAYG

- (

SNV HILTVAH LON WADVNYIA LITANTE ADVIARIVHI A9 QINALSININGY
ADVINIVHA ONILVIIDLLAVd V LV QETTH NTHM) S

DHA NOLLITIDSTAd




SUON| - SUON | aonddad dep
| AVd 9dd 8%
% STT %S'1 % ST'1 %S Atureq snyd sakordurg
% 0T % ST 9%0°] 0, G asnodg w.:_a aokoydurg
%SL1 V/N %SL V/N . (wonpry) snyd sefodwgy
%S’ %S'1 %S %S ATuQ vokordury
80/1/9 PAUDIYY | 80/TE/S YSNOIYT, | 80/1/9 0ABRHA | 80/15/S GINOIGT

uonngriyuo)) uonNqLIUC)) uopnquyuo)) uoynqLHuo)) |

0dd ONWH (xe ] -a1g) Arefeg Jo o8ejuadia ]
8007 ‘T dung AN

suonnqriuo)) 3RAordmy




CeS BUIEOD) SANDSFA-TTY

3 ’ OEOIO0]0 4
SI% - . {(s10umm-ToU J0§ ATUC) SSE[D)
8% U], JUSIPEIL) 10 PIIOS
4L : Bugeos) 10r01ARL]
AL S BUITRe)) JURISISYY YoTeIog
0e$ - gleucqress[og
0S$ (Tevoyrel aurT-oN) 2a15831301 prepuRg

SINTWAVA-00 SNOILIO SNAT

"SIOERI0D 10 $955¢[8a4a IxNe uo pouad Jiyeueq Jod 20uo Ao pesn aq ABUI junouTe SouRmO[[R S[qeoT/dde ST 4y

150 [EUONIPPE Uk Te S[QRITEAR 2Ju (2191 Te[nBal 01§ 9400 SIDVI0D) 0014 10 [Fedo1 Iepngas & 0} dn $asua] 3eju0d Jo Jred A sapnpow 1ysusg
. . 0% :yx SOSH] PEJAO))

%01 5591 0OT§ 7940 Kmoure oty s&ed Toquuatr “wond [repel BMBaI ()T 2A0qE 888@, ‘DOT$J0 sUEA [rejel Fe[nBal & 01 dn aured] & 950070 ABUI SISQUIA
- 0% Ty SSWEBLT

IePUE]S SOPTHOT Touag

TIN UI PRISACD ST SjUT) v:om, 51509 [EUOHIpPR 10] Sfqeeae 2 suondo sua] Iamod 1o .uﬁm 3o sso[predar sosua] onserd pamosun p
. o 0% 595U Sse[Fody

: o : ) ISqUIIL
=T 013500 [BUOLIPDE UE J& (UOIR]Ip SB ons) sompsood [BuonIppe pusumioost Szu 10120p 1004, “PayeoTpuL I “08Ty tondinsaid pue uonsegss uorreuRIExs H9(dwoo atmnor g SAPTYOUT J1JouUsy

0% :uoneuIIrexq afy[

"SHONEBI0

. [ Jepracad Bunedpnred y3noay soowd paunodsip ye synedponaed 8. JqENEAR J0E S)IRIU0D PUR SISSE(S [BUOIUPDE ‘pajsnugxa
T SPAUIQ NS A3 UQ  SPUOW T 41243 DU sawegy

“eak aepudled L1243 U0 SISUA] PUB UOYEUNIEYS 34 JUNNOL B 3410331 Aewl SJapuURdap pasesod ad pue soadoduma ayqiSyqg

D XIANAAAV — STITANAL DISVE NOISIA




PIRLITL)

SUON

%5 Afereureosdde yo juncostp e o E;&u.ﬁﬁﬁ%ﬁ.oo U 61 JO 25e SU) IaPUT TAIPIIYY 03 SJqR[TEAY
%05 AToreumxkodde Jo WmoASTR  [enbe sjustuked-00 953y, 2o1aTes onyrads aes JOF Iaquisty 9 Aq JUstiuAed-00 B annbay]
% mw Afeeurzoidde o juneosp ® fenbe sjusurded-oo SSRTLT, "301ATR8 vi100ds YoBs JOF E&EE ot £q Jusuiked-00 & omnbay

04001 18 PaI2A0D OSTR 218 6T 538 buqa UDIP[I]O I0T SIUSUIea) .ovto:_m %00 18 E&Eo 21 a4 1od sBumesyd om) pue sABI-X ‘Surexs TEuap sephjouy

NNTAIXCYIN Q0TI TITANAY

ATELIONCAT
'SOLINOQOHINO
‘STOIANTS MOIVIA

- SLLEANAL OISV
VD EALINTATS

BLITENAE JO FTTAHDS

bmzoo qooo Aq ==m u pred st o1eo [ejusp Y101 umaxd SUT, SHULp papudisap Suredonied YSNOIR uspuadsp 1ot pue EupEuE SI4TET2 03 pap1a0ad 1 arey R

uado fenuue sy 3utmp sued sFueys o pamofle are ssskodinyg (Odd rere( ot o SwFueyo a10yaq 1ea4 J0] 2u0 01 ONH B u& U o 1STUI *66:

O XTANAJLY — SLIAANAE OINH TVINAA

TISWIORR QA JO 124 2UO 13YJP TS0
61 °1 JRquieca(] By pany soakojdue mau iy




OOUBIMSUI-00 PUR S]QIIONPIP 9Y) O} UOWIPPE Ul Justuked Eo_mum L_H.m?.\foa EE.@@ Pue S23ILYD § ISOUP FIOMISU-JO
Aue 10§ 9]qQeI] aTe SISqUSTA “TINJ UT S90UBMOT[Y WUIXEJA] JO Smpayog oy 1daooe j0u op Sop
Ting Ut Jusiked se S35URMO[Y WINIIXEIA] JO S[payog 9yl 1daode 03 pasrde sary siopiscid

-INO UIDMID] SOUIIIP
1A01d yrom1eU-JO-I00) "SAOTAIIS PAI2ADI IOJ
Odd :°°UemO[y WNUIXeN JO 9[PaydS %

- 0ST1$
5 WLITXBU SWROTT] 0} dn o g

0SZ1$
TINIITXeW WUy o) dn o ¢

WNWIIXBA SWAIT]
SOTIUOPOYLIO)

% SOUBMO[Y UWINTHXBIA] JO 94, 0%

SOUBMO[[Y WNUWHXBIA 10 9%, 0§

SOTIAYISOI ]

x SOUBMOITY WNWIXBIA JO 94, (0O
% SOUBMOT[Y WNTITXEIA] JO %, (9

90UBMO[Y WNTITXE JO % 08
S0UBMOITY WNTWIXBIA JO % (8

(Auoq 1enred pue onssi) 1505)
qe9], peroredu] Jo feAOTIDY
SUOTIORNXT SUNNO0Y
AR3mg IO

# SOUBMOTTY WIWIIXBIA JO 94, 09

VULAMO][Y WINWIXEIA] JO 9 O

SOTIUOPOLIS ]

* SSUBMOTY WNWIXBIA] JO 94 09

MUEMO[[Y WINUITKRIA] JO 9, ()8

sonuopopuyg

% SOUBMO[[Y WNUITXBIA] JO % (8

S0UBMOTTY WNTIIXEIA JO 9, ()8

(rustmesIy %onow.ﬁﬁm SATIRIR )
SOOTAISG AouadIotuyg

s SOUBMOIY WNTUIXBIA] JO 240S
5 SOUBMOTTY WINTIIXEIA JO 04(S
+ SOUBMO[[Y TWNUIIXBIA] JO 9409

oomd?ondm WINTIIXEIA JO %, (S
SOUBMO[[Y WNWIXEN JO % (S
SOUEMOI[Y WNWIXBIA JO % (]

SAB[UQ) pue sKeu]
SUAOID)

SBWTLY Sunnoy
5DTAISG DATBIOISY

+ SOUEMO[Y WNTIIXEIN JO 0409

QOUBMO[Y WINTIXEA JO 9%, 03

(s1ourejurew 90eds ‘SABI-X) SAOIAISG Areurrg

5 SOUBMOT[Y WNWIXEA JO 9,08

UEMOTTY WNTIIXBIA] JO 04001

(S1qnonps(q oN) 2ANUSARL]

(9014198 OMUOPOY1IO pUe sAnuRARId
03 A1dde jou seop TINWIXBT [BAPTATPUL 1)
AR 007§ TenprApuy/ogs

(89014195 S1UOPOYLIO puR aATIHAASId
01 A1dde jou 90D ‘WMUIIKEW! [ENPIAIPYT §)

AT 001§ ‘enpIapuy/sTs

S[qnonpa(y

Teak 1od ‘uosiad 1od 005°1$

UWINUIXEIA] POLISJ oSy

+ JHOMPNJO-100) |

SOMION-UT

D XIANEddY - SLITANAE 0dd TVINAQ




